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 810 THE ECONOMIC JOURNAL

 a less degree, in the second division; in the third alone can anything be

 noped from a change of merely external circumstances.

 The evidence for the above statistics rests upon careful inquiry into

 the history of each family; the information has been obtained from

 those most likely to know the real facts, such as relations, landlords,
 and employers, and when the statements of these have conflicted
 inquiry has been continued until satisfactory proof has been

 arrived at.
 H. DENDY

 THE LABOUR COMMISSION.

 THE Labour Commission, which resumed its sittings in October,

 has continued its investigations into the mining industry and the

 London docks, and begun to heair evidence about seafaring work

 and the woollen manufacture. The new mining evidence relates

 entirely to coal-mining in Northumberland, Lancashire, Fifeshire

 anid South Wales, and is remarkable for the testimony it unanimously

 furnishes to the great improvement which has taken place in all

 these different districts in the relations between master and men, during
 the last thirty years, by virtue of more or less organised conferences

 between representatives of the parties. Even in Fife, where there

 is no permanent joint committee, Mr. Weir said they had been

 able to settle their county disputes by referring them to a committee

 composed of an equal number of representatives of each side, and

 their local disputes by a deputation to the manager of the mine and
 the intervention of the secretary of the Miners' Union, and both there

 and in Lancashire they are feeling their way at present to a

 permanent board and a sliding scale, though they could not yet agree
 on a basis. In Wales, according to the representatives of four different

 mining associations, Messrs. Morgan, Rees, Onions and Richards, things

 have gone on much more smoothly since they adopted the sliding-scale

 system in 1882; eleven advances in wages, and one reduction had taken
 place since the end of 1888 without a single day's loss of work; but
 they complained, as the Durham miners had already done, of the
 delays that occurred in the application of the scale, and they com-
 plained even more of the impossibility of settling disputes in the
 interpretation of the scale for want of an umpire with a casting vote,
 In Northumberland, on the other hand, where the sliding-scale system
 was in operation from 1879 to 1887, and then terminated at the instance
 of the men, Mr. J. D. Weeks, mining engineer, said that the men
 had never recovered confidence in it, because they could not see their
 way to a satisfactory basis, and that negotiations were now going on
 for the establishment of a new Wages Board, which, he said, would
 be virtually a living sliding scale, because it would decide wages ques-
 tions according to certain general principles, with reference mainly to
 prices, but looking concurrently to other elements of cost. The men
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 NOTES AND MEMORANDA 811

 wanted this Board to be presided over by a chairman with a casting

 vote, who should practically be umpire between the two sides, but Mr.

 Weeks said the coal-owners would never agree to submit a general

 question of wages to arbitration, although he readily admitted that

 the system had worked satisfactorily to both parties in the settlement

 of merelv local disputes. These local disputes, amounting to fifty-two
 in the year on an average, were settled at present in Northumberland

 by a joint committee of equal numbers of masters and men, with the

 County Coroner for chairman. Among miners' demands for legislation.
 the most general seems to be for the requirement of certificates of

 competency to prevent unskilled labour being brought into the mines,.
 and for the prohibition of contracting out of the Employers' Liability

 Act. On the Eight Hours' Question curious diversities appeared.
 Mr. Morgan, on the part of the Aberdare and Merthyr Miners'
 Association, wanted neither eight hours from bank to bank nor eight
 hours at the face, but eight hours winding of coal, and asked for the

 express prohibition of the double shift in the Eight Hours Bill. Per-
 haps the most interesting evidence on the Eight Hours Question was
 on the proposal of Mr. G. Jaques, a Northumberland miner, to solve
 the difficulty about shortening boy labour in that county by having three
 six hour shifts for men, and two eight hour shifts for boys. Mr. Weeks,
 as a coal-owner, said this was quite impracticable, because it was im-
 possible to get boys enough for two shifts in the neighbourhood of
 mines, and it was impossible for the stone men to do their work in the
 six hours that would be left them on this system after the three shifts
 were done. Mr. Jaques replied that boys enough could be got, that,
 there was considerable room'for improvements in the drawing of coal,
 and that the stonemen's work could be done in ways which he described
 with some detail.

 In the evidence on the docks and the shipping trade, we find less
 appearance of the things that make for peace. Much of it is un-
 happily taken up with charges or complaints against the tactics used
 on either side. Colonel Birt, Manager of Millwall Docks, indeed, who
 gave some very interesting evidence, admitted that the late strike had
 done much good. It had opened the directors' eyes to the existence of
 excessive overtime of which they were not aware, and now overtime

 was very rare except on mail and passenger steamers. He was entirely
 in favour of labour unions, because it was much easier to deal with
 a responsible and reasonable body, than with an irresponsible mass of
 men, and he only wished the power of the unions was stronger,
 because all the difficulties they had were from men who broke the
 rules of the union, and to get them put right the directors had to
 appeal to the executive of the union. But he expressed a strong
 opinion that there was great danger in a union which had no quarrel
 of their own with their employers making common cause with other
 unions out of mere sympathy. It was not right to make the docks

 suffer because other people quarrelled, and if it came to that, he said,
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 the dock managers must fight. He was in favour, however, of a
 Board of Conciliation with a standing umpire, though the umpire's
 decision should have only moral and not legal sanction. With respect
 to sympathetic striking and sympathetic boycotting, Mr. Wilson, of
 the Seamen's and Firemen's Union, defended them on the grounld that
 employers also assisted one another by refusing to employ men who
 had been engaged in agitation. He admitted, however, that his own
 union had called into existence a very serious enemy in the Shipping
 Federation, and had lost as many as 20,000 members through its
 Koperation. Mr. W. Langridge, of Messrs. Gray, Dawes & Co., was
 pressed hard on the question of overtime on passenger steamers, on
 which, he said, the same set of hands now wrought continuously on
 the day before sailing for twenty-three hours, with three hours off for
 meals; but he maintained it was impossible to avoid it, because, even
 though the P. & 0. Co. and his own firm agreed to stop it, the German
 Hansa Line now came to London and would get the goods, and it was
 impossible to provide an extra set of hands for that particular night,
 because the men would consider it a grievance to be deprived of their
 overtime. Among sailors' grievances the most prominent, perhaps,
 was about their scale of provisions, and a demand was made by some
 for a legal eight hours' day at sea.

 Of the evidence on the woollen industry, no part of the official
 report had been published up to the moment of writing, and the
 newspaper reports of it have been very brief. The secretary of the
 Wool-sorters' Association of Bradford, asked for the extension of the
 Factory Acts to wool-sorters' rooms, inasmuch as this class of opera-
 tives were subject not only to bronchitis and inflammatioln, but to a
 special disease called wool-sorters' disease, due to the hair and dust
 that flew from the materials they wrought in, and he proposed the
 compulsory disinfection of wool got frolmi diseased sheep before sorting.
 Then three representatives of the wool-combers complained of the
 temperature of their rooms being 900 Fahr. for ordinary and reaching
 sometimes as much as 1000, but Mr. Arnold Forster, of Messrs. Fison
 & Co., said he never heard of such high temperatures, and that in his
 own mill it was never over 700. Boards of Conciliatioll had been
 recently established both in the combing and in the weavillg ilndustries,
 but experience of them was as yet small. Mr. Drew, of the Bradford
 weavers, asked for the prohibition of married women's labour in mills,
 but on the whole the weavers seem to have few special grievalnces of
 a serious kind. In connection with factory legislation, Mr. James
 Henderson, Superintendent of Factory Inspectors for Scotlalnd and
 the North of England, made a very strong and important complaint,
 after an experience of thirty years, that the factory inspectors receive
 no assistance whatever from the workpeople in the execution of their
 duties. Often the people did everything they could to baffle and hinder
 the inspector. They gave notice of his approach, crying 'Finer,' and
 when a prosecution was undertaken they frequently denied the facts
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 alleged. If, he said, the people would only co-operate with the in-
 spectors, the practice of cribbing time would be stopped in three

 months.

 Miss Mears, of the Female Upholsterers' Union, stated that in her

 trade women were required to work three hours a day overtime and

 sometimesto work all night in the teeth of the Factory Acts. Dr.
 Tatham, Medical Officer of Health for Manchester, showed that while

 the rate of infant mortality for the whole country was only 162 per 1,000

 children born, it was 220 in Blackburn, 183 in Salford, and 178 in

 Manchester in consequence, he believed, mainly of the employment of

 young married women in factories too soon after their confinement.

 In his opinion six months' absence at least was necessary. A good
 deal more evidence was given about women workers in various other
 industries, the most noteworthy being Mr. E. Shortt's on the excessive

 hours and other grievances of barmaids. It was a good public-house,.
 he saicl, that only employed them 100 hours a week.

 JOHN RAE

 FROM OUR PARIS CORRESPONDENT.

 SEVERAL interesting official documents have lately been issued by
 the French Government.

 The first is a Report on the movement of population in France

 during the year 1890, showing an excess of 38,446 deaths above the
 number of births (838,059 of the latter, and 876,505 of the former).

 Comparatively to the year 1889, there has been an increase of 81,572
 deaths and a decrease of 42,520 births. The increase of mortality has
 been most marked in the beginning of the year, and the falling off of
 births toward the end of the year, so that both are considered as
 temporary effects of the disastrous epidemic of influenza. . The
 number of marriages (269,332), has been inferior by 3,602, and the
 number of divorces (5,457) superior by 671, to the figures of the
 preceding annual period. The proportion of divorces is steadily rising,
 and has reached 7 per 10,000 married couples against 4 in 1886 and
 5 in 1887.

 Another document deserving of notice is the Year-book (Annuai're)
 for 1891, issued by the Ministry of Trade, of the Syndicats Professionnels
 or professional Unions constituted according to the law of 1884, which
 first dispensed them from the preliminary authorization by the State
 to which in France all associations of more than twenty persons.
 are subject. Their total number reaches 3,253, whereof 2,503 are
 classified as industrial and commercial, and 750 as agricultural. The
 former are subdivided into 1,127 associations of masters, 1,250 of
 workmen and 126 mixed associations, comprising both masters and
 workmen. There is an increase of 498 associations as compared with.
 the preceding year. To these legally constituted associations ought to,
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